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Employer - employee relationship is special from the aspect of privacy 

• they cannot effectively protect their right to privacy (e.g. the 

voluntarity of consent may be questionable) 

Employees are ususally in the „weaker party” position 

• control the work of their employees,  

• to improve their effectiveness and 

• to protect their property 

Employers generally have the legitimate interest to  



technical 

control/surveillance 

of employees 

e-mail and 

telephone 

computer 

usage 

etc. 

 

geolocation 

devices 

entrance 

control 

CCTV systems 

differentiating between 

legal control and illegal 

monitoring/surveillance 



•in order to draw their attention for their 

rights 

•raise their privacy awareness 

Employees 

•show them the legal possibilities and the 

barriers of controlling employees  

•raise the actual level of privacy protection 

Employers 



• draw attention to the issue of privacy at 

workplace 

• show our results and get feedback 

Experts 

(researchers, 

practitioners) 

• teach them our results and experiences Students  

• present our results  

• show a possible way how to change legal 

regulation 

Legislator  



II. Promote the actual level of privacy protection 

Code of Conduct Methodology to implement Dissemination 

I. Mapping the current state of workplace privacy 

Research of the Hungarian 

and German regulation 
Public opinion survey International conference 



Research of 

regulation 

Public opinion survey 

International 

conference 

Code of 

Conduct 

Methodology 

to implement Dissemination 

2011.12 

2012.02 

2012.04 

2012.09 

2012.11 



•The general regulation of data protection 

•The intersection of DP Law and Labour Law  

Show the basic context of workplace privacy 

•Legal regulation 

•Case law of the courts 

•Case law of the DP authorities/commissioners 

•Academic papers & opinions of experts 

• Internal regulation (Code of Conducts) 

Show the regulation of the single surveillance technologies 



Research of the German 

regulation 

•National Report on privacy at 

workplace in Germany 

•Available (soon) in English and in 

German 

Research of the Hungarian 

regulation 

•National Report on privacy at 

workplace in Hungary 

•Available (soon) in English and in 

Hungarian 

Comparative 

research with EU 

dimension 

•Final Report 

•Available soon in English 



•get know what is the level of privacy awareness of the 

employers and employees 

•try to reveal the actual usage of surveillance technologies 

Goal of the survey  

•subcontractor (Ipsos) 

•based on a questionnaire worked out by us 

It was actually made by a 

The results will be shown in the next presentation 



  2-3 April, 2012 – Pécs, Hungary 

•  - Promoting the exchange of ideas 

•  - Get some new ideas, and 

•  - Some feedback to our research 

•  - Present our project and interim results 



Main 

result of 

the 

project 

New EU 

tendencies 

strengthen our 

ideas 

Actual state of 

privacy protection 

can be much more 

improved at the data 

controllers’ level 

We don’t have 

legislative power 

No detailed 

regulation in 

Hungary 



Code of 

Conduct 

May be used as 

model regulation 

May  be 

implemented 

voluntary 
Summarizes best 

practice 

May substitute 

detailed legal 

regulation 



Working out a methodology for implementation 

Work out how to 

implement the 

Code of Conduct 

itself 

Work out a system 

which ensures an 

objective and 

detached standard 

to supervise later 

the level of privacy 

protection 

Prepare 

organization for 

data protection 

audit 

Focusing also on 

technology (and on 

possible use of 

Privacy Enhancing 

Technologies) 

Ensuring the long term realization of our results 



Call an application for winning 

this award 

Make (start) the actual 

implementation at two 

organizations (a private and a 

public one) 

Regarding with the new EU 

principles (like privacy by 

design) 

In order to test our ideas in 

reality 

Privacy Friendly 

Workplace (PFW) pilot 

program in Hungary 



Website www.pawproject.eu 

•Available in English (full content), 

Hungarian and German (part of 

the content) 

•All the outputs are/will be 

available free 

National conference 

•November, 2012 

•Both in Hungary and in Germany 

•Presenting the results of the 

project 

Final Book 

•Summarizing the most important 

output documents 

New courses and workshops 

•Incorporating the results into 

education programmes 

http://www.pawproject.eu/
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